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RETAIL DRUG AGREEMENT
JULY 1, 1951— JUNE 30, 1966
This Agreement is entered into and effective as
of this.................day of...................................................
19........... , between .......................................................
(Here insert whether corporation, 
partnership or individual)
hereinafter referred to as “Employer,” and Retail 
Clerks Union Local 1167, chartered by Retail 
Clerks International Association, AFL-CIO, here­
inafter referred to as “Union” and the parties agree 
as follows:
A R T IC L E  I
R EC O G N ITIO N  OF T H E  U N IO N
A. BARGAINING UNIT.
1. The Union is hereby recognized as the sole 
collective bargaining agent in all of the Employer’s 
drug store locations within the jurisdictional area 
of the Union for all employees within the bar­
gaining unit comprised of those classifications of 
employees which constituted the Union’s bargain­
ing unit on June 1,1955.
2. The Union agrees that it will not make claim 
to any employees of present concessionaires or sub­
lessees who work in the present or future store or 
stores of the Employer, unless the Union can show 
its majority representation of such employees within 
an appropriate bargaining unit. In that event, the 
Union may take economic action without violating 
this Agreement.
B. WORK PERFORMED.
1. All work performed on the premises in the 
nature of work generally performed by employees 
of the bargaining unit shall not be assigned to any 
person not in the bargaining unit or contracted for 
with any other union, except where the Employer 
assigns such work to a non-retail establishment in 
which the present bargaining unit has not been 
established.
2. Any future work of the nature generally 
performed by retail clerks created by the Employer 
within the ding stores shall be performed by mem­
bers of the bargaining unit as herein set forth.
C. EXCEPTIONS TO PARAGRAPHS A AND B,
ABOVE.
The following individuals shall be excluded 
from the coverage of this Agreement:
1. One store manager and one assistant store 
manager in each store. Said employees shall be 
permitted to perform without restriction any work 
in the store. Where the Employer is actively en­
gaged on the premises in the management of said 
store and where there are three or less full-time 
persons employed in the particular store, the ex­
clusion of the store manager and one assistant 
store manager, other than the Employer, shall not 
apply; provided, however, for the purposes of this 
sentence, in the event there are more than three 
employees, said store manager or assistant store 
manager, if any, must be in fact primarily engaged 
in managerial functions.
2. Displaymen or salesmen who deliver and 
service merchandise to the same extent as was the 
practice on June 1, 1955, or who build promotional 
displays as long as such displays do not include 
merchandise for pick-up by customers.
3. Culinary workers.
4. Demonstrators who do not make sales or 
display merchandise for pick-up by customers.
5. Inventory employees whose function is strictly 
limited to taking inventories.
6. Office employees who are limited to office- 
clerical work and whose combination of duties does 
not include any of the clerks’ work.
7. Future concessionaires or sub-lessees or their 
employees whose duties do not include work gen­
erally performed by members of the bargaining 
unit.
8. Should any of the classifications hereinabove 
excluded in Paragraphs 2, 4, 5, 6, and 7, designate 
by a majority thereof the undersigned Union as 
their bargaining agent, the Employer agrees to 
recognize and bargain for said employees in ac­
cordance with the law.
D. DEFINITIONS.
For the purpose of this Agreement, the following 
definitions shall apply:
1. A pharmacist is an employee licensed by the 
State of California to engage in the practice of 
pharmacy.
2. A retail clerk includes all other employees 
covered by this Agreement.
3. A full-time employee (pharmacist or retail 
clerk) is one employed to work forty (40) hours 
per week.
4. A part-time employee (pharmacist or retail 
clerk) is one employed to work less than forty (40) 
hours per week.
5. Hereinafter “employees” or “all employees” 
shall mean employees covered by this Agreement.
6. An apprentice is an individual who has had 
less than one (1) year of experience in the drug 
industry.
E. CLARIFICATION.
The word “present” as used in this Article means 
June 2,1956, in each instance.
A R T IC L E  II
EM PLO YM ENT OF U N IO N  
M EM BERS
A. UNION SHOP.
All employees shall, as a condition of employ­
ment, become members of the Union not later than
1
the thirty-first (31st) day of their employment or the 
31st day following the date of signature or the 
effective date of this Agreement, whichever is 
later, and shall remain members in good standing 
as a condition of continued employment.
B. NOTICE OF NEW HIRES.
The Employer shall mail notice to the Union 
of all new hires within seventy-two (72) hours of 
the date of employment and said notice shall 
contain store number and classification.
C. CONDITIONS OF WORK FOR NEW
EMPLOYEES.
During the period an employee is not a member 
of the Union, the regular wages for the classifica­
tion of said employee and all other provisions of 
this Agreement shall apply.
D. SEVEN-DAY NOTICE.
The Employer shall, within seven (7) days after 
written notice from the Union, terminate the em­
ployment of any person who has failed to acquire 
or maintain Union membership as required by this 
Agreement, if such termination is not in violation 
of existing law.
E. HIRING OF NEW EMPLOYEES.
When new or additional employees are needed, 
the Employer shall immediately notify the Union, 
and the Union shall promptly nominate candidates. 
The Employer reserves the right to select the 
particular applicant to be hired, but there shall be 
no discrimination against any applicant by reason 
of membership or non-membership in the Union. 
Any qualified person having experience of at least 
one (1) year in the drug industry within Southern 
California shall be given bona fide opportunity for 
employment to fill any such position at the time he 
presents himself and shall not be rejected for em­
ployment without good cause.
F. HIRING OF APPRENTICES.
The Employer shall not employ apprentices, 
unless the supply of all available, qualified, un­
employed, experienced clerks has been exhausted 
or when the Union cannot supply such an em­
ployee upon request.
G. SELECTION OF APPLICANTS.
1. Selection of applicants for referral to jobs 
shall be on a non-discriminatory basis and shall 
not be based on, or in any way affected by, Union 
membership, by-laws, rules, regulations, constitu­
tional provisions, or any other aspect or obligation 
of union membership, policies, or requirements, or 
by race, color, creed, national origin, age or sex.
2. The Employer retains the right to reject any 
job applicant referred by the Union. Employers 
shall be governed in the selection of applicants by 
the qualification and ability of the applicant with­
out reference to race, creed, national origin, age or 
sex, in relation to the requirements of the job to 
be filled.
3. The Union and Employer shall post in places 
where notices to employees and applicants for 
employment are customarily posted, a copy of 
Article II of this Agreement.
A R T IC L E  III
DISCH ARGE, LAYOFF, T R A N SFE R  
AND SEN IO R IT Y
A. DISCHARGE FOR CAUSE.
1. The Employer shall have the right to dis­
charge any employee for good cause such as 
dishonesty, insubordination, incompetency, intox­
ication, unbecoming conduct, or failure to perform 
work as required. Age, sex, creed or color shall not 
be grounds for the termination of an otherwise 
qualified employee.
2. Employees who are discharged for failure to 
perform work as required shall first have had a 
prior warning in writing of related or similar failure 
to perform work as required, with a copy sent to 
the Union. The employee so notified shall be re­
quired to sign such notice, but such signing shall 
in no way constitute agreement with the contents 
of such notice. A warning notice shall not be re­
quired in the case of a discharge for cash register 
irregularities but such alleged irregularities must 
constitute good cause for the purpose of sustaining 
said discharge.
3. Any employee who is discharged shall be 
informed at the time of discharge of the immediate 
cause of discharge. The cause shall be confirmed in 
writing promptly upon request of the discharged 
employee or the Union.
B. PROBATION PERIOD.
The first thirty (30) days of any person’s employ­
ment shall be probationary. All terms of the Agree­
ment shall apply during said thirty (30) days and 
thereafter except that said person may be termi­
nated within the first thirty (30) days of employ­
ment with or without cause and without such ter­
mination becoming a grievance under this Agree­
ment.
cC PROTEST PROCEDURE.
A discharged or laid-off employee has ten (10) 
days from the date of discharge or lay-off within 
which to file written protest with the Union (copy 
to the Employer). Said discharge shall then be 
subject to the Adjustment and Arbitration Proce­
dure, Article XIV. If no protest is filed within said 
ten (10) day period, all rights possessed by said 
employee or the Union to protest the discharge or 
j lay-off are waived.
D. DISCHARGE FOR INCOMPETENCY OR
LAY-OFF.
It is understood that a discharge for incompe­
tency or a lay-off shall occur only at the end of 
an employee’s weekly schedule after the employee 
has completed the probationary period.
E. TRANSFER OF EMPLOYEES.
The Employer may transfer employees to meet 
the necessities of the business, as long as in so 
doing, he does not exceed the transportation time 
limits set forth below. Reasonable tolerance of 
these time limits shall be allowed for temporary 
transfers such as vacation relief and store openings. 
For good and sufficient reason, an employee may 
refuse a transfer from the jurisdictional area of one 
local union to another.
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F. SENIORITY.
1. Seniority Defined. Seniority is the length of 
continuous employment of an employee with an 
individual Employer. Under the Seniority Rule, 
the last employee employed shall be the first laid 
off. Temporary absence from work in accordance 
with the provisions of this Agreement shall not 
break seniority. Seniority can only be broken by 
the following:
a. Quit.
b. Discharge.
c. Lay-off for more than six months.
d. Failure to return in accordance with the 
terms of a leave of absence or when re­
called after a lay-off.
2. Full-Time, Part-Time and Pharmacist.
a. Full-time employees shall have seniority 
over part-time employees.
b. The seniority of the pharmacists shall be 
listed separately from other employees.
c. A full-time employee who is to be laid 
off or transferred due to a reduction of 
force shall have prior claim to any part- 
time job in his own store without break­
ing his full-time seniority.
d. A part-time employee shall be given care­
ful consideration for any full-time job 
vacancy occurring in his own store.
e. A part-time employee shall have the right 
to claim a part-time position with more 
hours, when one becomes available in the 
store in which said employee is employed, 
based on seniority over other part-time 
employees, provided such part-time em­
ployee has the qualifications and ability to 
perform the duties of the position claimed.
f. When an employee’s employment is vol­
untarily reduced from full-time to part- 
time, his part-time seniority is dated from 
the original date of hiring. When a part- 
time employee is promoted to full-time, his 
full-time seniority dates from his latest 
assignment to full-time work.
3. Store, District or Company. Lay-offs in ac­
cordance with seniority are to be instituted within 
the geographical jurisdiction of the Union in the 
following order:
a. Store.
b. District (where the Employer has estab­
lished districts and notified the Union 
thereof).
c. Company-wide, within the Union’s juris­
dictional area.
4. Seniority Lists. In the event of lay-offs, the 
employee with the greatest seniority, company­
wide, regardless of district or store seniority, shall 
have seniority preference over all other employees 
on his seniority list. The employee with the least 
seniority, company-wide, regardless of district or 
store seniority, shall have no seniority preference 
over any other employee on his list. Similarly, 
company-wide seniority gives preference over dis­
trict seniority, and district seniority gives prefer­
ence over store seniority.
5. Lay-Off, Transfer and Recall. In the event 
of lay-off, transfer because of a lay-off, and recall, 
the seniority rights of the employees shall apply.
6. Ability and Skill. When seniority is invoked 
by an employee, his ability and skill in performing 
the work claimed shall be the determining factors 
in establishing such rights.
7. Transportation Time. When the transfer of 
an employee becomes necessary, due to slackening 
of business, the Employer shall not require said 
employee to travel one way more than one (1) hour 
by public transportation, or forty-five (45) minutes 
by other means of transportation, between his place 
of residence and the new location. In making trans­
fers under Paragraph E of this Article and this para­
graph, the Employer will make every effort to 
assign employees on a non-discriminatory basis, to 
the store which would cause the least hardship to 
the employee and require the least travel time.
8. Inter-union Transfer. If an employee is trans­
ferred from one Retail Clerk Union’s area to another 
in Southern California, he shall retain all seniority, 
but during a period of six (6) months from date of 
transfer, shall not displace any other employee.
9. Reinstatement. A laid-off employee who be­
comes eligible to return to work under the seniority 
provision must appear for work within ninety-six 
(96) hours, excluding Saturday and Sunday, after 
the Employer has notified the Union, in writing, of 
recall to work. The Employer may notify the em­
ployee directly and simultaneously serve notice 
upon the Union. Notice to the Union shall constitute 
notice to the employee, and the Employer’s obliga­
tion to reinstate shall cease after said ninety-six 
(96) hours.
10. Promotion. When an employee is promoted 
to a position outside the bargaining unit and is 
returned to the bargaining unit within one (1) year, 
he shall retain all seniority.
11. Vacation and Christmas Relief. The senior­
ity of a newly hired employee shall not take effect 
until thirty (30) days of employment and shall then 
be retroactive to date of hire. However, the senior­
ity of employees hired for vacation relief and 
Christmas relief periods shall not take effect until 
sixty (60) days of employment and then shall be 
retroactive to date of hire. Said sixty (60) day 
periods shall be between June 1 and August 31, 
and November 1 and December 31, respectively.
G. LEAVES OF ABSENCE.
1. Emergency Leave. Any employee may take 
an automatic emergency leave of absence not to 
exceed two (2) weeks in the event of certified, 
serious illness or injury of the employee, or serious 
illness, injury or death in the employee’s immediate 
family without prior notice; provided that the em­
ployee makes every reasonable effort to notify the 
Employer within twenty-four (24) hours of the com­
mencement of said leave. Said two (2) weeks auto­
matic emergency leave of absence shall be a part 
of the time limits set forth in Paragraph 2 below.
2. Authorized Leave. Employees shall be en­
titled to leaves of absence for the following reasons 
and up to the following maximum periods:
a. Certified illness or injury of the employee 
requiring absence from work; serious ill­
ness or injury, or death in the employee’s
3
immediate family; or pregnancy. A leave 
may be given for any other reason deemed 
sufficient by the Employer.
b. An employee with more than six (6), but 
less than twelve (12) months service shall 
be entitled to a maximum of ninety (90) 
calendar days’ leave of absence.
c. An employee with more than twelve (12) 
months service shall be entitled to a maxi­
mum of one hundred and eighty (180) 
calendar days’ leave of absence. In preg­
nancy, where the employee has more than 
twelve (12) months of service with the 
Employer, up to nine (9) months’ leave of 
absence shall be allowed. The Employer 
may require an employee, in the event of
regnancy, to take a leave of absence as 
erein specified.
d. After thirty (30) days of employment, in 
absences covered by Workmen’s Com­
pensation, the employee’s leave of absence 
shall be continuous until such time as said 
employee has been released from his pe­
riod of temporary disability and is avail­
able and qualified for work, provided how­
ever such leave of absence shall not exceed 
one (1) year.
e. The time limits set forth above may be 
extended by agreement between the Em­
ployer and the Union in individual hard­
ship cases.
3. Leaves in Writing. All leaves of absence 
shall be in writing and copies shall be given the 
Union and the employee.
4. Reinstatement after a Leave. Upon a return 
from a leave of absence the employee shall be 
restored to the job he left. If this is impractical, 
he shall be restored to as comparable a job as 
possible.
5. Employment. If an employee works for re­
muneration during a leave of absence, without 
receiving written permission from both the Em­
ployer and the Union, he shall be considered a quit.
6. Termination After a Leave. Any employee 
on a leave of absence who fails to return to work 
at the expiration of said leave, may be automatically 
terminated by the Employer and shall then receive 
all vacation pay owed under the contract.
A R T IC L E  IV
W O RKING H O U RS AND O V ERTIM E
A. WORK WEEK.
The work week shall be Monday through Sun­
day. Eight (8) hours shall constitute a regular day’s 
work, and forty (40) hours, consisting of five (5) 
eight (8) hour days shall constitute a regular week’s 
work. All employees hired to work on a full-time 
basis shall be guaranteed forty (40) hours’ work per 
week, except in a holiday week, in which it shall 
be thirty-two (32) hours, provided the employee is 
available and aole to work the required work 
schedule.
B. OVERTIME.
All work performed in excess of the regular 
day’s work of eight (8) straight-time hours in any
one day, or in excess of the regular forty (40) 
straight-time hours in any one regular work week, 
or thirty-two (32) straight-time hours in any holiday 
week (except as set forth in Article XII-C-3), exclu­
sive of work on the holiday, shall be deemed over­
time and paid for at the overtime rate of time-and- 
one-half the employee’s regular straight-time rate 
of pay, or at a higher premium rate, if such is 
applicable.
C. SIXTH DAY.
All full-time employees reporting for work on 
their scheduled work day shall be guaranteed a 
full day’s work of eight (8) hours with pay; except 
if a full-time employee is scheduled to work six (6) 
days in any work week, he shall be guaranteed 
four (4) hours’ work on the sixth (6th) day. The 
four (4) hour day need not be the actual sixth (6th) 
day, but may be, in the Employer’s discretion, any 
one of the work days in the weekly work schedule 
except Sunday. Time-and-one-half shall be paid 
on said sixth (6th) day, contingent upon the em­
ployee’s completion of his scheduled work week, 
provided that all time over eight (8) horns in any 
one (1) day or forty (40) hours in any one (1) week 
shall be paid at the overtime rate.
D. PART-TIME GUARANTEE.
Upon reporting for work, all part-time em­
ployees and those replacing employees in an emer- 
ency shall be guaranteed not less than four (4) 
ours’ work with pay. Only registered school stu­
dents shall be allowed to work less than four (4) 
hours per shift during the period the student is 
attending school.
E. SUNDAY GUARANTEE.
xAny employee who works on Sunday shall be 
guaranteed eight (8) hours’ work at the Sunday 
rate. On Sunday schedules, if eight (8) hour shifts 
create unnecessary overlapping of employees, the 
Employer may schedule part-time clerks or part- 
time pharmacists for four (4) hours or more, but 
the number of such part-time clerks or part-time 
pharmacists respectively shall not exceed the num­
ber of full-time clerks or full-time pharmacists on 
said Sunday. Full-time pharmacists, after forty (40) 
hours, may work a short shift of four (4) or more 
hours on Sunday to prevent the aforesaid over­
lapping, but shall be paid time-and-one-half for 
such hours of work.
F. SIXTH OR SEVENTH DAY.
No employee shall be required to work seven 
(7) days in any work week except in an emergency. 
It shall not be a violation of this contract, nor shall 
it constitute cause for discharge, if an employee 
declines to work on the sixth day of the work week 
unless scheduled to work on such day.
G. LUNCH PERIOD.
1. One Hour. All hours shall be worked con­
secutively, except for a lunch period which shall be 
one (1) hour. No employee shall work more than 
five (5) hours without a lunch period. Lunch period 
shall be one (1) hour; however, by mutual agree­
ment between the Union and the Employer, less 
than one (1) hour may be established to meet 
business conditions, but in no event may less than 
one half (%) hour be given.
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2. Pharmacist “On Call.” When there is only 
one pharmacist on duty, who has no relief, said 
pharmacist shall be considered as “on call” and he 
shall take a lunch period of not less than one-half 
(%) hour on the Employer’s time and shall not be 
called to perform any duties during this lunch 
period except in cases of emergency. Said one-half 
(Vi) hour lunch period shall be scheduled within the 
eight (8) hour shift or in addition to said shift. Said 
lunch period shall not be counted toward daily or 
weekly overtime.
H. READY FOR WORK.
All employees shall report for and be ready for 
work at their scheduled starting time. The term 
“ready for work” shall include appropriate or re­
quired dress.
I. TOLERANCE PERIODS.
Time records may show a tolerance not to 
exceed five (5) minutes prior to the beginning of 
the day’s work shift, and not to exceed ten (10) 
minutes immediately following the end of the work 
shift, provided no work is performed unless paid 
for. However, at the time of store closing, serving 
of customers and checking of registers is permitted 
within the ten (10) minute tolerance period without 
being paid for. If such work exceeds ten (10) 
minutes, all time worked in excess of the work shift 
shall be paid for.
J. WORK SCHEDULE.
The Employer shall post a work schedule for all 
employees not later than Wednesday preceding the 
first day of the following work week. Any alteration 
in such work schedule must be made not later than 
Friday of such preceding week. If the work sched­
ule within any day is changed after Friday without 
reasonable cause, the matter may be subject to the 
grievance procedure. An employee shall be guar­
anteed pay for the specific days in a work week 
upon which he is scheduled to work provided he 
is available for such work. In formulating the work 
schedule of any employee, a minimum of twelve 
(12) hours shall have elapsed between the two 
consecutive work shifts unless the weekly rotation 
of Sunday and night shifts is involved, provided 
however, that this provision shall not apply in the 
event of emergencies.
K. TERMINATION NOTICE.
Notices of lay-off or discharge for incompetency 
under this contract shall be given the employee not 
later than Sunday of the last week of work.
L. CONSECUTIVE DAYS WORKED.
Where a five (5) day, full-time employee is 
scheduled to work more than seven (7) consecutive 
days in any combination of work weeks, said em­
ployee shall receive time-and-one-half (or such 
higher premium as may apply) for all time worked 
after the seventh (7th) consecutive day, until such 
time as his consecutive days of work have been 
interrupted by a pre-scheduled day off. The above 
shall not apply to regularly scheduled six (6) day 
employees, provided that overtime or premium 
rates are paid where applicable. The sixth (6th) 
day of work within one (1) work week, whether 
pre-scheduled or not, shall act as an interruption 
in the continuity of consecutive days worked.
M. ROTATION OF WORK
1. Except as noted below, the Employer shall 
endeavor to rotate five (5) day full-time employees 
on night and Sunday work, except where such rota­
tion adversely affects the Employer’s operation, 
and provided such rotation is agreeable to the 
employee.
2. For regularly scheduled pharmacists em­
ployed under the provisions of Schedule A in Arti­
cle VI below, work on nights, Sundays, and holidays 
shall be rotated equally and on a periodic basis to 
the extent possible. Variation from such rotation 
shall occur only if approved by the Employer and 
the Union to meet problems of the individual phar­
macist and in cases of emergency.
N. PRE-DESIGNATED DAY OFF GUARANTEE.
Any full-time employee called for work on his 
pre-designated day off, as established in the work 
schedule provisions, shall be guaranteed eight (8) 
hours’ work at the overtime rate of pay.
O. PART-TIME EMPLOYEES -  SIXTH DAY.
Part-time employees shall be paid time-and- 
one-half, or such premium rate as may apply, for 
all work performed on the sixth (6th) day of work 
as such, in any regular work week, or on the fifth 
(5th) day of work in any week in which a holiday 
falls, excluding the holiday, as provided in this 
contract.
P. PHARMACISTS -  SIXTH DAY.
When a majority of the pharmacists employed 
by the Employer within the geographical jurisdic­
tion of the Union approve an arrangement between 
the Employer and the Union whereby pharmacists 
will be permitted to work the sixth day of the work 
week at the straight-time rate, an individual phar­
macist of the Employer may do so at his own ex­
clusive discretion, provided, however, a majority of 
all of the pharmacists employed by employers under 
contract to the Union do not disapprove such an 
arrangement. This disapproval must be communi­
cated to the Employer oy the Union within thirty 
(30) days after initial approval of the arrangement 
by pharmacists of the Employer.
A R T IC L E  V 
VACATIONS
A. FULL-TIM E EMPLOYEES.
1. One Year. All full-time employees who have 
been continuously employed by the Employer for 
one (1) year shall receive one (1) week’s vacation 
with full pay.
2. Two Years. All full-time employees who have 
been continuously employed by the Employer for 
two (2) years shall receive two (2) weeks vacation 
with full pay.
3. Five Years. All full-time employees who have 
been continuously employed by die Employer for 
five (5) years shall receive three (3) weeks’ vacation 
with full pay.
4. Full Pay Defined. The term “full pay” shall 
be defined as forty (40) hours’ pay at the employee’s 
straight-time hourly rate which was in effect at the 
time his vacation became due on the employee’s 
anniversary date.
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5. Continuous Employment Defined. Continu­
ous employment for the purpose of this Article shall 
be measured from the last date of hire with the 
Employer. However, where there has been continu­
ous leave of absence in excess of one year, the 
period of continuous employment shall be reduced 
by the number of full years of such absence.
B. PART-TIME EMPLOYEES.
Part-time employees shall be entitled to vacation 
pay on each anniversary date of their employment, 
ro-rated on the basis of the average straight-time 
ours worked during the preceding year, according 
to the vacation formula set forth in this Article V.
C. PRO-RATA -  SECOND YEAR.
1. Any employee who has been in the employ of 
the same Employer for twelve (12) consecutive cal­
endar months, but not to exceed eighteen (18) con­
secutive calendar months, shall upon termination 
of employment be entitled to receive accrued vaca­
tion on the basis of one (1) work week consisting of 
forty (40) hours pro-rated according to the ratio 
that the straight time hours actually worked bear to 
2080 hours during the period for which no vacation 
pay has yet been paid.
2. Where an employee has been in the employ 
of the same Employer in excess of eighteen (18) 
consecutive calendar months, he shall receive upon 
termination, a pro rata of accrued vacation pay on 
the basis of eighty (80) hours at straight-time pay 
for the period for which no vacation has been paid, 
but in no event shall vacation pay for the first year’s 
employment exceed one (1) week’s pay. It is further 
provided that employees who voluntarily quit after 
eighteen (18) consecutive calendar months of em­
ployment with the same Employer, and prior to 
two (2) years’ employment with the same Employer, 
shall receive pro rata of accrued vacation pay on 
the basis of forty (40) hours at the straight-time 
rate of pay.
D. PRO-RATA -  AFTER FIVE YEARS.
An employee who has been in the employ of 
the same Employer for five (5) years or more snail, 
upon termination, receive accrued vacation pay on 
the basis of three (3) weeks per year for all time in 
excess of five (5) years for which no vacation pay 
has been received. Said vacation pay shall be pro­
rated according to the ratio that the straight-time 
hours actually worked bear to 2080 hours.
E. FORFEITURE.
Any employee proven dishonest shall forfeit all 
rights to vacation with pay.
F. ABSENCE.
Absence from work up to seven (7) weeks or 
280 straight-time hours within the period of fifty- 
two (52) consecutive weeks, immediately preceding 
the employee’s anniversary date, due to sickness, 
injury or temporary lay-off shall be considered as 
time worked for the purpose of determining eligi­
bility for full vacation pay. In the event that an 
employee is absent from work in excess of seven 
(7) weeks, as set forth above, whatever vacation pay 
the employee is entitled to shall be pro-rated ac­
cording to the ratio that the straight-time hours 
actually worked bear to 2080 hours. Hocus worked 
shall include paid holidays, paid vacations and paid 
jury duty.
G. VACATION SCHEDULE.
Vacation periods shall be fixed by the Employer 
to suit the requirements of his business, but as far 
as possible and practicable, vacations will be given 
during the summer months, and for employees with 
school age children during the school summer 
vacation.
H. NOTICE.
In scheduling a vacation of an employee, the 
Employer shall give at least two (2) weeks’ notice 
prior to the date of beginning the vacation.
I. NOT WAIVED.
Vacation may not be waived by an employee, 
nor may extra pay be received for work during that 
period, provided, however, that by prior mutual 
agreement between the Employer, the employee 
and the Union, this provision may be waived.
J. NOT CUMULATIVE.
Vacations may not be cumulative from one year 
to another.
K. HOLIDAY DURING VACATION.
If a holiday named under Article XII of this 
Agreement falls within the vacation period of an 
employee, he shall be granted an additional day of 
vacation with full pay.
L. PAYMENT DATE.
The Employer, in his discretion, must pay the 
employee the vacation pay due either prior to 
taking the vacation or on the employee’s anni­
versary date.
A R T IC L E  VI 
WAGES
A. CLERKS.
1. Base Rates. The following hourly rates are 
minimum base rates effective on the dates noted 
below to which may be added cost-of-living in­
creases in July of 1961, 1962, 1963, 1964, and 1965 
as set forth in Paragraph 3 below. (These rates do 
not include night, Sunday, holiday, or part-time 
premiums.)
Jan. 1, 
1961
Jan. 1, 
1962
Jan. 1, 
1963
Jan. 1, 
1964
Jan. 1, 
1965
Experienced
Clerks 2.205 2.275 2.345 2.415 2.485
Apprentice
Clerks
1st 4 mo. 1.655 1.705 1.755 1.815 1.865
2nd 4 mo. 1.765 1.820 1.875 1.935 1.985
3rd 4 mo. 1.985 2.045 2.115 2.175 2.235
2. Across-the-Board. For all clerks who have 
been or will be paid at rates higher than the 
minimum rates set forth in the previous Drug 
Agreement or in this Agreement, the 70 increases 
in 1962, 1963, 1964 and 1965 shall be added to the 
hourly rates paid in excess of said contract rates.
3. Cost-of-Living (Clerks). Effective July 1,1961, 
and each July 1 thereafter, to and including July 
1, 1965, the straight-time hourly rates for clerks 
covered by this Agreement in effect on those dates 
shall be adjusted for changes in the cost of living 
based on changes in the Bureau of Labor Statistics
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Consumers Price Index, Los Angeles, All Items 
(Revised Series, 1947-49 =  100) available on said 
dates, i.e., May 15 of each year, compared with 
such Index for May 15, 1959 (126.8). An upward or 
downward adjustment in the straight-time hourly 
rates for clerks of one-half cent (%0) for each one- 
quarter (Vi) point change in said Consumers Price 
Index shall be made on such dates in accordance 
with the schedule in Appendix A. It is agreed and 
understood, however, that at no time shall such 
cost-of-living adjustment result in any decrease in 
the rates of pay set forth in A-l, above, or any in­
crease in rates above the maximums set forth below:
7-1-61—Up to 50
7-1-62—Up to 2V£0 more (total maximum: 7%0) 
7-1-63—Up to 2%0 more (total maximum: 100) 
7-1-64—Up to 80 more (total maximum: 180) 
7-1-65—Up to 100 more (total maximum: 280)
B. PHARMACISTS.
1. Base Rates. The following hourly rates are 
minimum base rates effective on the dates noted 
below to which may be added cost-of-living in­
creases in 1962, 1963, and 1964.
Hourly Rate
Hourly
Increase Schedule A Schedule B
January 1,1961 150 4.875 4.65
July 1, 1961 200 5.075 4.85
January 1,1962 150 5.225 5.00
July 1, 1962 200 5.425 5.20
January 1,1963 150 5.575 5.35
July 1, 1963 200 5.775 5.55
January 1,1964 22%0 6.00 5.775
2. Schedules A and B. Schedule A noted above 
shall apply to the employees of Employers who do 
not pay to pharmacists the premiums for night, 
Sunday, holiday and part-time work. Schedule B 
noted above shall apply to Employers who con­
tinue to pay the aforesaid premiums to pharmacists. 
An Employer presently operating under Schedule A 
shall continue to do so for the duration of this 
Agreement. An Employer operating under Sched­
ule B may elect to change to Schedule A upon 
sixty (60) days’ written notice to the Union, and 
upon said notification shall continue to operate un­
der Schedule A for the duration of said Agreement.
3. Across-the-Board. For all pharmacists who 
have been or will be paid at rates higher than the 
minimum rates set forth in the previous Drug 
Agreement or in this Agreement, the per hour in­
creases for the respective dates listed in paragraph 
B-l above, and under paragraphs B-4 and B-5 
below, shall be added to the hourly rates paid in 
excess of said contract rates.
4. Cost-of-Living (Pharmacists).
a. Effective as of July 1, 1961, and as of each 
January 1 and July 1, to and including January 1, 
1964, if the Bureau of Labor Statistics Consumer 
Price Index, Los Angeles, All Items, (Revised Series, 
1947-49 =  100) shall have increased by ten percent 
(10%) or more over the same Index as of May 15, 
1959 (126.8) and thus shall have reached at least a 
level of 139.5, the Union shall have the right to 
request in writing within ten (10) days after any
such July 1, or January 1, discussion and negotia­
tion between the parties as to whether or not the 
minimum straight-time hourly rates for pharmacists 
shall be increased. In the event that the parties do 
not reach agreement following such discussion and 
negotiation, upon the request of either party the 
matter shall be submitted to arbitration and there 
shall be no strike or other economic action in con­
nection therewith.
b. It is agreed that in such arbitration, the 
Employer shall first go forward with evidence 
which it claims justifies its refusal to grant any in­
crease beyond tne contract wage rate set forth in 
subsection 1, above.
c. If a cost-of-living increase is negotiated 
or granted by an arbitrator, and if on any subse­
quent January 1 or July 1, the aforesaid Consumers 
Price Index should decline, the cost-of-living in­
crease shall be reduced to an amount so that the 
percentage increase over the contract wage rate set 
forth in subsection 1, above, for said date, equals 
the percentage increase in the Consumers Price 
Index for said date over the Index of May 15, 1959.
5. Reopenings. There shall be reopenings for 
straight-time hourly wage rates only, excluding all 
other terms and conditions, for pharmacists on sixty 
(60) day written notice prior to July 1, 1964 and 
July 1, 1965. In either or both years, in the event 
the contract is reopened and the parties do not 
reach agreement, either party may submit the mat­
ter to arbitration and there shall be no strike or 
other economic action. It is understood and agreed 
that a submission agreement, in connection with 
an arbitration resulting from the said reopenings as 
to straight-time hourly wage rates, shall provide 
that the arbitrator shall consider all relevant factors, 
past, present and future.
6. Graduate Pharmacists. During the first year 
of employment as a registered pharmacist following 
graduation from a school of pharmacy, pharmacists 
shall be paid as follows: during the first 520 hours, 
$1.00 per hour less than the contract rate set forth 
in Paragraph 1 above; during each successive 520- 
hour period, 750, 500 and 250 per hour less than 
the contract rate. After one year of experience as a 
pharmacist, the pharmacist shall be paid the con­
tract rate. This paragraph shall apply only to phar­
macists hired on or after July 1,1961.
C. PREMIUMS.
1. Night Premium. For all time worked by 
clerks, and by pharmacists under Schedule B as 
noted in Paragraph B-2 above, after 7 P.M. and 
before 7 A.M., a premium of twenty-five cents 
(250) per hour shall be paid.
2. Sunday Premium. For all time worked on 
Sunday by clerks, and by pharmacists under Sched­
ule B as noted in Paragraph B-2 above, a premium 
of one-half (%) the contractual rate of pay shall be
8aid. Said premium shall not exceed one dollar >1.00) per hour.
3. Part-time Premium. All part-time clerks, and 
pharmacists under Schedule B as noted in Para­
graph B-2 above, shall be paid a premium of ten 
cents (100) per hour above the rate for the classifi­
cation under which he works. Overtime shall be 
computed on the base straight-time hourly rate. 
When such part-time worker works forty (40) hours
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per week in five (5) days, such employee shall be 
designated as full time for that week and paid 
accordingly. The part-time premium shall not apply 
to hours worked by a clerk in the month of Decem­
ber each year, provided the clerk was hired spe­
cifically to work during this period. This exclusion 
shall not apply to clerks hired prior to December 
1st or retained in employment after December 31st.
4. Non-pyramiding. The following are penalty 
rates: overtime rates, premium rates (night, Sunday 
and part-time), holiday rates. No penalty rate of any 
kind shall be pyramided or paid in addition to any 
other penalty rates. Only the single highest appli­
cable penalty rate shall be paid for any given hour 
of work.
D. LEGAL PROCEEDINGS.
Employees who are required to attend a legal 
proceeding arising out of their employment where 
such attendance is on behalf of the employer, shall, 
if the employer has been notified in advance of such 
required attendance, be paid in accordance with 
the terms of this Agreement.
E. WAGE DISCREPANCY.
1. Settlement Attempt. If a wage discrepancy 
is claimed to exist, the representative of the Union 
shall first attempt to settle it with the representative 
designated by the Employer.
2. Written Notification. Failing settlement at 
this level, the Union shall in writing notify the 
Employer of the alleged discrepancy and the names 
of the employees involved, and the period of time 
that such discrepancy is claimed to cover. Upon 
receipt of such written notice, the Employer agrees 
to promptly furnish the representative of the Union 
wage data pertaining to the alleged wage discrep­
ancy. If the parties fail to settle such wage discrep­
ancy, said discrepancy shall be subject to the 
provisions of Article XIV.
F. NO REDUCTION IN RATES.
It is further agreed that no employee shall suffer 
any reduction in rates or general working condi­
tions by reason of the signing of this Agreement. No 
employee receiving hourly rates in excess of the 
rates herein shall be replaced by another employee 
at a lesser hourly rate for the purpose of avoiding 
any of the provisions of this Agreement.
G. OVERTIME BASIS.
The overtime rate for employees who receive 
a wage scale in excess of the rates in this contract 
shall be based on said employee’s actual rate of pay.
H. INTERCHANGED DUTIES.
If the employees of any department are assigned 
temporary duties interchanging with work in other 
departments carrying a higher rate of pay, the 
higher rate shall prevail for the time worked in 
the higher classification. In such instances, the 
major portion of an hour shall be considered as a 
full hour worked.
I. NEW CONTRACT.
When a first contract is signed, the period of 
employment for vacation and sick leave eligibility
shall be measured from the last date of hire with 
the Employer.
J. JURY DUTY.
1. When an employee is required to be in any 
court or courthouse for jury service he shall be 
scheduled for a day shift on each day that he is 
scheduled for jury service, and on a Monday- 
through-Friday work week and shall receive pay 
during such work week for each day on such jury 
service at the rate of eight (8) hours times his 
straight-time hourly rate, except in the case of part- 
time employees who shall receive pay for the num­
ber of hours regularly scheduled on the day in 
question, less any remuneration received by him for 
jury service.
2. If such employee in addition works for the 
Employer on Saturday, he shall be paid at the rate 
of straight-time. If he works for the Employer on 
Sunday, he shall be paid at the Sunday rate of pay.
3. If an employee is excused, temporarily or 
permanently from jury service on any scheduled 
day, i.e., Monday through Friday, he shall imme­
diately report for work to complete the remaining 
hours of his scheduled work shift.
4. The Employer may require proof of attend­
ance for jury service.
5. An employee must report immediately that 
he has been called for jury service and shall co­
operate with the Employer in securing release from 
such service as appropriate in the circumstances 
then existing and with regard to the work per­
formed by the individual concerned.
K. INJURY ON THE JOB.
When an employee is injured on the job, there 
shall be no deduction from the employee’s pay for 
the day in which the employee was injured and 
reported for medical care. When such employee 
returns to work following the injury, and is certified 
as ready and able to perform all regular duties, 
but requires medical treatment as a result of the 
same injury, the Employer shall adjust the work 
schedules without penalty to the Employer, to 
provide both the time for medical care and the 
number of hours of work for which the employee 
is regularly scheduled.
L. BONUS PAYMENT.
All bonuses and commissions paid to the em-
Eloyee shall not be considered as wages but are to e considered for the purpose of this Agreement 
as extra compensation over and above the minimum 
wage provided for in this Agreement. All bonuses 
and commissions are at the option of the Employer 
and may be changed or discontinued at any time 
without notice. Bonuses and commissions shall not 
be used to defeat the wage provisions of this 
Agreement.
M. INVENTORY WORK.
The present inventory taking practice shall con­
tinue, provided, however, that employees covered 
by this Agreement shall be paid for all time spent
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taking inventory at the appropriate contractual 
rate. No inventory work shall be required to be 
performed by employees covered by this Agreement 
on the evenings before Thanksgiving, Christmas 
and New Year’s Day.
N. EMPLOYEE LISTS.
The Employer agrees to permit the Union to 
check the list of employees covered by this Agree­
ment, and their respective wage rates of preceding 
months.
A R T IC L E  VII
STO R E AND COMPANY M EETIN G S
A. STORE MEETINGS.
No store meetings shall be held as to conflict 
with the regular meetings of the Union, and upon 
three (3) days’ notice to the Employer of a special 
meeting, the Employer agrees to hold no store 
meetings in conflict therewith. Employees shall not 
be required to attend store meetings on then- 
scheduled days off. Time spent at store meetings 
shall be considered as time worked and paid for in 
accordance with the Agreement.
B. COMPANY MEETINGS.
Attendance at company meetings (as distin­
guished from store meetings) shall not be required, 
but shall be completely voluntary on the part of 
the employee.
A R T IC L E  V III 
UN IFO RM S
The Employer shall furnish all required uni­
forms and pay for the laundering and upkeep of 
same. The Union members shall nave the right to 
wear their Union buttons.
A R T IC L E  IX  
C H A R ITY
The Employer shall not conduct or handle any 
campaign or drive for charitable purposes among 
his employees except where the cooperation and 
contributions of the employees are voluntary.
A R T IC L E  X
V ISITS T O  STO R ES
In order to observe conditions existing under 
this Agreement and to settle grievances, represent­
atives of the Union shall have the right to visit the 
stores.
It is the general policy of the Union for its 
representatives not to visit the stores during the 
busy afternoon hours, Saturdays or days preceding 
holidays. However, upon receipt of a reported 
violation, a Union representative shall have the 
right to visit such store at any time for the purpose 
of investigating such violation.
The Union further agrees that it will arrange 
with the store manager for such investigation of 
reported grievances and that any meetings between
employees and Union representatives shall be lim­
ited to one employee at a time and shall be con­
ducted with the least possible interference with 
store operations. Such meetings shall be held on the 
premises in a place designated by the store 
manager.
A R T IC L E  X I
R ESP O N SIB ILIT IES T O  T H E  PU BLIC  
AND T H E  PHARM ACY PROFESSION
A. PRINCIPLES.
The foremost obligation of the Employer and 
the pharmacist is to assure the public that prescrip­
tions and related matters are handled in accordance 
with the highest professional standards of phar­
macy. The Employer and the pharmacist pledge 
full cooperation in such mutual undertaking.
B. DECLARATIONS.
To make possible the fullest attainment of the 
above-stated objective, the following declarations 
shall apply:
1. The Employer shall make every possible 
endeavor to provide work surroundings and condi­
tions which will prevent the pharmacist from being 
interrupted or distracted unnecessarily while com­
pounding prescriptions.
2. The pharmacist shall have full control over 
the pharmaceutical case and shall see that clean­
liness and organization are maintained therein in 
accordance with State and Federal laws and Em­
ployer policies. However, he shall not be required 
to do work of a maintenance or clean-up nature.
3. The pharmacist shall be expected to keep 
himself informed of developments in the pharma­
ceutical field. Therefore, he will be expected to 
participate in necessary interviews during working 
hours with Employer approved medical sales rep­
resentatives. He will also be expected to consult 
trade publications and books of reference, available 
in the store, concerning matters of importance and 
immediate concern, as needed. To assist in the fore­
going, the Employer will make available in the 
store publications containing up-to-date product 
information, including cross-referencing.
4. The pharmacist shall compound and dispense 
prescriptions, and sell pharmaceuticals, medicines, 
and related drug items. He may in his individual 
discretion, but shall not be required to perform 
additional functions outside the prescription and 
drug departments.
5. On all matters relating to the ethical practice 
of pharmacy including those set forth in this Article, 
pharmacists shall be responsible within the com­
pany only to supervisors who are pharmacists.
6. The Employer will carry an insurance policy 
in the amount of $25,000 for each person in each 
accident, and in the aggregate, $75,000 per twelve 
(12) month period, in order to protect the pharma­
cist while working on the job against any civil 
losses for incorrect compounding of prescriptions. 
The Employer shall send evidence of such coverage 
to the Union.
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A R T IC L E  X II  
HOLIDAYS
A. PAID HOLIDAYS.
1. The following days shall be holidays and 
granted without reduction in pay:
New Year’s Day Labor Day
Washington’s Birthday Veterans’ Day 
Memorial Day Thanksgiving Day
Independence Day Christmas Day
2. When one of the above days falls on a Sun­
day, the following Monday shall be considered the 
holiday instead of Sunday.
B. HOLIDAY PAYMENT -  CLERKS AND
PHARMACISTS UNDER SCHEDULE B.
1. Rate. Work as such on a holiday shall be 
compensated for at two-and-one-half (2%) times 
the straight-time hourly rate of pay for all hours 
worked. Said two-and-one-half (2%) times shall in­
clude any premium pay or over-time that may be 
applicable, and includes pay for the holiday itself.
2. Holiday Week. A regular holiday work week 
shall consist of the holiday itself and four (4) other 
eight (8) hour days. All full-time employees shall 
receive forty (40) hours of straight-time pay for 
thirty-two (32) straight-time hours of work exclud­
ing the holiday. A full-time employee, not working 
on a holiday, shall receive eight (8) hours’ pay for 
the holiday, in addition to the pay specified in this 
Agreement for the other four (4) days referred to 
above. All time worked over the thirty-two (32) 
hours, exclusive of the holiday, shall be paid for at 
the rate of time-and-one-half the employee’s regular 
rate of pay.
3. Examples. The following hypothetical exam­
ples accurately reflect the intention of the parties 
set forth above with respect to clerks and pharma­
cists under Schedule B.
Holiday
Mon. Taet. Wed. Thar. Fri. Sat. Son.
TaUI
Hoars
Worked
H o a rs  o f
Pay at 
Straight 
Tine
Example # 1  
Hrs. wkd. 0 8 8 8 8 0 0 32
Pay for 8 8 8 8 8 0 0 40
Example # 2  
Hrs. wkd. 0 8 8 8 8 8 0 40
Pay for 8 8 8 8 8 12 0 52
Example # 3  
Hrs. wkd. 8 8 8 8 8 0 0 40
Pay for 20 8 8 8 8 0 0 52
Example # 4  
Hrs. wkd. 0 8 8 8 8 8 8 48
Pay for 8 8 8 8 8 12 12 64
Example # 5
Hrs. wkd. 8 8 8 8 8 8 0 48
Pay for 20 8 8 8 8 12 0 64
Example # 6  
Hrs. wkd. 4 8 8 8 8 0 0 36
Pay for 14 8 8 8 8 0 0 46
Example # 7  
Hrs. wkd. 4 8 8 8 8 8 0 44
Pay for 14 8 8 8 8 12 0 58
Example # 8  
Hrs. wkd. 9 8 8 0 8 8 0 41
Pay for 22% 8 8 0 8 8 0 54%
C. HOLIDAY PAYMENT -  PHARMACISTS
UNDER SCHEDULE A.
The provisions of this Paragraph C shall apply 
to all pharmacists employed by an Employer oper­
ating under Schedule A as set forth in Article VI, 
Paragraph B-2 hereof.
1. Holiday Allowance. A full-time pharmacist 
who does not work on a holiday shall be paid 
eight (8) hours’ holiday allowance. Part-time phar­
macists shall receive holiday allowance as provided 
in Section E, below.
2. Holiday Work. All pharmacists scheduled to 
work on a holiday shall receive one (1) hour straight- 
time holiday allowance for each hour worked on 
said holiday plus straight-time pay for each hour 
worked, provided, however, that any pharmacist 
scheduled for less than the eight (8) hours on a 
holiday shall be guaranteed the number of hours 
of holiday allowance set forth in subsection 1, 
above.
3. Holiday Week — Overtime. In a holiday work 
week, weekly overtime for pharmacists shall com­
mence after forty (40) straight-time hours of work. 
Work on the holiday up to eight (8) hours shall be 
included in the calculation of said forty (40) hours. 
When a holiday falls on a pharmacist’s sixth day 
of work, he shall be paid time and one half in addi­
tion to his holiday allowance for each hour worked.
4. Guarantee. Full-time pharmacists shall con­
tinue to be guaranteed four 8-hour days of work 
in a holiday week excluding the holiday. Any 
pharmacist called in on a holiday which is his pre­
designated day off shall be guaranteed eight (8) 
hours’ work at the overtime rate of pay as provided 
in Article IV-N in addition to his holiday allowance 
for each hour worked.
5. Pharmacist Examples. The following hypo­
thetical examples accurately reflect the intention 
of the parties set forth above with respect to 
pharmacists.
Holiday Hours Straight
Mon. Toes. Wed. Thar. Fri. Sat. San. Worked Tine
Example # 1  
Hrs. wkd. 0 8 8 8 8 0 0 32
Pay for 8 8 8 8 8 0 0 40
Example # 2  
Hrs wkd. 0 8 8 8 8 8 0 40
Pay for 8 8 8 8 8 8 0 48
Example # 3  
Hrs. wkd. 8 8 8 8 8 0 0 40
Pay for 16 8 8 8 8 0 0 48
Example # 4  
Hrs. wkd. 0 8 8 8 8 8 8 48
Pay for 8 8 8 8 8 8 12 60
Example # 5  
Hrs. wkd. 8 8 8 8 8 8 0 48
Pay for 16 8 8 8 8 12 0 60
Example # 6  
Hrs. wkd. 4 8 8 8 8 0 0 36
Pay for 12 8 8 8 8 0 0 44
Example # 7  
Hrs. wkd. 4 8 8 8 8 8 0 44
Pay for 14 8 8 8 8 8 0 54
Example # 8  
Hrs. wkd. 9 8 8 0 8 8 0 41
Pay for 18 8 8 0 8 8 0 50
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D. VOLUNTARY WORK.
For all employees, except pharmacists, work on 
Thanksgiving and December 25th, shall be entirely 
voluntary. For pharmacists, it shall be voluntary to 
the greatest extent possible. Once an employee has 
agreed to work on Thanksgiving or December 25th, 
and the work schedule has been posted, he shall be 
required to work said days.
E. PART-TIME EMPLOYEES.
All regular part-time employees shall be en­
titled to holiday pay in accordance with this Article, 
when said holiday falls on one of their regularly 
scheduled work days, based on the number of 
hours regularly worked by such employees on that 
day on which the holiday falls. Work schedules 
shall not be changed for the purpose of avoiding 
holiday payments.
F. HOLIDAY WORK GUARANTEE.
1. An employee who works on a holiday shall be 
guaranteed eight (8) hours’ work, except that a 
full-time, or regular part-time employee who regu­
larly works less than eight (8) hours on the day on 
which the holiday is observed, shall be guaranteed 
not less than the number of hours regularly worked 
on such day.
2. On holiday schedules, if eight (8) hour shifts 
create unnecessary overlapping of employees, the 
Employer may schedule part-time clerks for four 
(4) hours or more, but the number of short clerk 
shifts shall not exceed the number of eight (8) 
hour clerk shifts on said holiday. Full-time phar­
macists may work a short shift of four (4) or more 
hours on a holiday to prevent the aforesaid over­
lapping.
3. Where a condition arises that there are no 
part-time clerks available, then full-time clerks may 
be scheduled for less than eight (8) hours, on a 
voluntary basis, provided that said work is in excess 
of the regular holiday work week of thirty-two 
(32) hours.
G. REQUIREMENTS.
1. No employee shall receive pay for any holi­
days not worked unless such employee has reported 
for work on his or her regular working day next 
preceding and next following said holiday. Em­
ployees shall be deemed to have reported for work 
if absence on said day before and said day after 
said holiday is due to express permission from or 
action of the Employer and also in case of certified 
illness, provided the employee has worked during 
the holiday week.
2. A probationary employee may be terminated 
rior to a holiday without being paid for such 
oliday even though said employee has worked
during the holiday week. In addition, an employee 
hired between November 1 and December 24 of 
any one year shall be considered a probationary 
employee for the purpose of the application of the 
Christmas holiday provision set forth in this para­
graph.
H. VOLUNTARY CLOSING.
When the Employer voluntarily closes his store 
to the public on any holiday other than those set 
forth in Paragraph A, above, it is agreed that the 
employees shall suffer no reduction in straight-time 
weekly earnings on account of such closing.
A R T IC L E  X III  
BOND
Whenever the Employer requires the bonding 
of any employee or the carrying of any insurance 
for the indemnification of the Employer, the pre­
miums for the same shall be paid for by the Em­
ployer. Should an employee be refused bond by a 
bonding company, after his first thirty (30) days of 
employment, the Employer agrees to make a rea­
sonable effort to secure a bond in an appropriate 
case without added cost to the Employer.
A R T IC L E  XIV
A D JU ST M E N T  AND A R B IT R A T IO N
A. DISPUTES OR QUESTIONS.
When disputes or questions of interpretation or 
application arise under the terms of this Agree­
ment, they shall be, if possible, solved by the parties 
to this Agreement.
B. NOTICE.
If the parties fail to solve such grievances within 
ten (10) days of written notice, the matter may be 
submitted to arbitration by either party.
C. ARBITRATOR.
1. The party initiating the arbitration shall re­
quest the Federal Mediation and Conciliation Serv­
ice to supply a list of fifteen (15) arbitrators and, by 
alternate striking, the parties shall choose the last 
remaining arbitrator to sit in judgment of the dis­
pute. The parties shall draw lots to determine who 
shall make the first deletion from the list. The 
parties may agree on an arbitrator by mutual agree­
ment without resorting to this paragraph.
2. Selection of the arbitrator by alternate strik­
ing of names shall take place immediately follow­
ing receipt of the list of names.
D. SUBMISSION.
1. Within ten (10) days following the selection 
of the arbitrator the parties must agree on a sub­
mission agreement which shall state the question to 
be decided by the arbitrator.
2. Should the parties fail to conclude a submis­
sion agreement, the question then shall be framed 
by the arbitrator at the commencement of the 
hearing.
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E. ARBITRABILITY.
The arbitrator shall also decide the question of 
arbitrability, should it arise.
F. LIMITATIONS.
The arbitrator shall not have the power to alter, 
change or modify this Agreement in any respect. 
The rights of the parties to make any changes, 
modifications or amendments to the Agreement 
shall be reserved to themselves only, and shall not 
be subject to the arbitrator’s authority.
G. FINAL AND BINDING.
The arbitrator’s decision shall be final and bind­
ing on all parties hereto.
H. EXPENSES.
The expenses of the arbitrator and other mu­
tually agreed to expenses shall be borne equally by 
the parties.
I. TIME PERIODS.
The time periods set forth above may be ex­
tended by mutual agreement of the parties.
J. WORK STOPPAGES.
Matters subject to the procedures of this Article 
shall be settled and resolved in the manner pro­
vided herein. During the term of this Agreement, 
there shall be no cessation or stoppage of work, 
lock-out, picketing or boycotts, except that this 
limitation shall not be binding upon either party 
hereto, if the other party refuses to perform any 
obligation under this Article or refuses or fails to 
abide by, accept or perform a decision or award of 
an arbitrator, and fails to appeal to a court of com­
petent jurisdiction.
K. REPORTING MONETARY DISCREPANCIES.
It shall be the responsibility of the employee to 
report any unsettled claimed monetary discrepancy 
affecting compensation of the employee to the 
Union promptly upon discovery and it shall then 
become the responsibility of the Union to notify the 
Employer promptly of such claimed discrepancy. 
In any event, all such complaints must be filed in 
writing within thirty (30) days after the claimed 
monetary discrepancy is first reported to the Union. 
Complaints not filed within the limits herein speci­
fied shall be deemed null and void.
A R T IC L E  XV  
SICK LEAVE
A. BENEFITS.
1. Eligibility. Effective July 1, 1961, all em­
ployees covered by this Agreement who have been 
continuously employed by the Employer for a 
period of at least one (1) year shall be entitled to 
six (6) days’ sick leave with pay, and on each an­
niversary date of employment thereafter, he shall 
be entitled to six (6) days’ sick leave with pay; 
however, such sick leave benefits shall not accu­
mulate from year to year. Sick leave shall be 
payable only for non-hospitalized illness or injury 
beginning with the third working day’s absence 
and shall be payable only during the first seven 
calendar days of absence.
2. Supplementary Disability Benefits. Supple­
mentary Disability Benefits will be provided in 
accordance with provisions of Paragraph B-8 of 
Article XXII hereof.
3. Sick Pay Defined. For the purpose of this 
paragraph sick pay shall mean pay at the em­
ployee’s regular classification rate for those days 
and hours which the employee would have worked 
had the disability not occurred, calculated at 
straight time.
B. DOCTOR’S CERTIFICATE.
A doctor’s certificate or other authoritative 
vertification of illness may be required by the 
Employer.
C. WAITING PERIODS.
The waiting period herein provided before sick 
leave pay commences shall apply for each illness, 
in case the sick leave benefit allowance has not 
been used up in previous illnesses. A day shall not 
be considered a waiting period day if the employee 
has worked more than one-half of his scheduled 
shift.
D. PRO RATA.
Part-time employees, and full-time employees 
who failed to work the full year, shall be entitled 
to sick leave on the basis set forth above on a pro­
rata of total hours worked during the year preced­
ing the anniversary date as a ratio to 2080 hours.
E. NOT CONVERTIBLE.
Sick leave benefits are not convertible to cash.
A R T IC L E  XV I 
ST O R E H O U RS
The Employer shall have the sole right to fix 
and determine the opening and closing hours of 
his store.
A R T IC L E  XV II
FAVORED N A T IO N S CLA U SE
In the event that the signatory Union enters into 
any agreement or understanding with any other 
employer or employers in the drug industry in the 
geographical area covered by this Agreement, 
whether arrived at through negotiations or estab­
lished by an arbitration award, which contains wage
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rates, benefits, terms and/or conditions more favor­
able to such other employer and employers than 
the terms and conditions herein set forth, the Em­
ployer herein shall be entitled to and shall have 
the full benefit of any and all such more favorable 
terms and conditions.
A R T IC L E  XV III  
PRIO R  A G REEM EN T
The terms and conditions of the Agreement 
which were in effect on June 1, 1961, shall continue 
in full force and effect, through June 30, 1961. 
However, the specific rate of benefit contributions 
shall remain unchanged through June 30, 1961.
A R T IC L E  X IX
SUCCESSORS AND ASSIGNS
A. PARTNERSHIP DISSOLUTION.
In cases of dissolution of a partnership, the re­
maining partner shall be expressly obligated to 
carry out the terms of this Agreement, regardless of 
whether or not he was signatory to the original 
Agreement.
B. NEW OWNERS.
1. When all, or substantially all, of the stores 
of a multi-store Employer are sold, or otherwise 
transferred to a new employer, the new employer 
and the Union shall be bound by this Agreement 
in the same manner and to the same extent as had 
theretofore existed between the Union and Employ­
er, excepting only that seniority and other rights to 
employment shall not be effective for a thirty (30) 
day period from the date of the sale or transfer. 
Thereafter seniority rights shall be retroactive to 
the date of the sale or transfer.
2. For all other sales or transfers, the Employ­
er shall either notify the Union of the pending sale 
or transfer at least thirty (30) days prior to its 
completion, or require the buyer or transferee to 
become a party to this Agreement. If the buyer or 
transferee is required to become a party to this 
Agreement, the date of sale or transfer shall be the 
beginning date of seniority for any employee whom 
he may choose to retain out of Employer’s crew.
3. In all the foregoing contemplated sales or 
transfers, Employer’s obligations under this Agree­
ment cease immediately upon the sale or transfer. 
The Employer, prior to the sale or transfer, shall 
pay any wages, vacation pay, health and welfare 
or pension payments owned pursuant to the terms 
of this Agreement.
4. This Article XIX, Paragraph B, shall not 
apply to stores which have been owned and oper­
ated by the Employer for one (1) year or less, nor 
to stores which, upon sale or transfer, will no longer 
be operated as drug stores.
C. ACCRUED VACATION.
Upon sale or transfer of ownership of any store, 
or upon dissolution of business, vacation pay for all
months worked for which no vacation pay has been 
given, shall be immediately paid to all employees 
coming under this Agreement, regardless of length 
of time said employee has been with the Employer.
A R T IC L E  X X
SEPA R A BILITY  CLAUSE
The provisions of this Agreement are deemed 
to be separable to the extent that if and when a 
court of last resort adjudges any provisions of this 
Agreement in its application between the Union 
and the undersigned Employer to be in conflict 
with any law, such decision shall not affect the 
validity of the remaining provisions of this Agree­
ment, but such remaining provisions shall continue 
in full force and effect, provided further, that in the 
event any provision or provisions are so declared 
to be in conflict with a law, both parties shall meet 
immediately for the purpose of renegotiation and 
agreement on provision or provisions so invalidated.
A R T IC L E  X X I
G EN ER A L CO N D ITIO N S
A. TRAINING SCHOOL FEES.
Where, as a condition of employment, the Em­
ployer requires attendance at a school or training 
establishment, and where a fee is charged for such 
instruction or training, the fee shall be borne by 
the Employer.
B. REGISTER SHORTAGES.
1. No employee may be required to make up 
cash register shortages, unless he is given the privi­
lege of checking the change and daily receipts upon 
starting and completing the work shift, and unless 
the employee has exclusive access to the cash regis­
ter during the work shift, except as specified below.
2. No employee may be required to make up 
register shortages when management exercises its 
right to open the register during the employee’s 
work shift, unless the register is opened in the 
presence of the employee and the employee is given 
the opportunity to verify all withdrawals and/or 
deposits.
C. R ELIEF PERIODS.
Relief periods shall be given to women em­
ployees and to minor employees in accordance with 
the state law. No male employee assigned to sta­
tionary or confining work shall be denied the right 
to go to the rest room.
D. UNION PRINCIPLES.
The Employer shall not discharge or discrim­
inate against any employee for upholding Union 
principles, as long as such act does not constitute 
a violation of this Agreement, and nothing herein
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shall be so construed as to abrogate an employee’s 
rights under the law, including the right individ­
ually to refuse to cross a bona fide picket line estab­
lished in a bona fide dispute by any bona fide labor 
organization.
E. TITLES.
The titles and sub-titles used in this Agreement 
are for the sole purpose of identification and shall 
have no bearing on the construction or meaning 
of the paragraphs to which they refer.
F. CHECK STUBS.
Each employee shall be supplied with a pay- 
check stub or wage statement for each payroll 
period giving as much detailed information regard­
ing earnings and deductions as is practical.
G. 25 POUND LIMIT.
Women shall not, at any time, be permitted or 
required to lift any items weighing more than 
twenty-five (25) pounds, in accordance with state 
law.
A R T IC L E  X X II
H E A LT H  AND W ELFARE  
AND PENSIONS
A. HEALTH AND WELFARE.
1. Trust. The parties hereto agree to maintain 
the existing Health and Welfare Trust Fund admin­
istered by an equal number of trustees appointed 
by the Union on one hand and by the initial sig­
natory Employers, hereunder (The Owl Drug Co., 
Sav-On Drugs, Inc., Thrifty Drug Stores Co., Inc.) 
on the other hand, for the purpose of providing the 
benefits specified herein to employees covered by 
the collective bargaining agreements, their spouses 
and their unmarried children under the age of nine­
teen (19) years. In the event that more than one 
trust is deemed desirable, the declarations of trust 
and the trustees named therein shall be the same 
except for the necessary variances between the 
amounts paid in on account of employees and the 
benefits provided thereunder. Separate jointly ad­
ministered trusts shall be established if required 
for tax exemption or deductibility purposes or if 
otherwise legally required, or if deemed necessary 
or desirable by both the initial signatory employers 
and the Union, to provide the benefits for which 
provision is made in this Article XXII.
2. Health and Welfare. Effective July 1, 1962, 
the Employer agrees to contribute to the Southern 
California Employer-Retail Clerks Union Trust 
Fund, the same amount per employee hour, but 
not less than 7%0, and on the same date, as is con­
tributed by Employers to the Retail Clerks Local 
770 and Drug Employers Benefit Fund to maintain 
the schedule of benefits and eligibility rules of that 
Fund, existing on July 1, 1961.
However, for the period from July 1, 1961 to 
June 30, 1962 inclusive, the Employer will con­
tribute not less than 8%0 per horn- for each hour 
worked, exclusive of overtime hours, for each em­
ployee covered by the collective bargaining agree­
ment, to the Southern California Employer-Retail 
Clerks Union Trust Fund.
3. Extended Coverage — Workmen’s Compensa­
tion and State Disability. All funds currently in the 
separate account for Extended Coverage — Work­
men’s Compensation shall be transferred into the 
general account of the Health and Welfare Trust. 
Effective July 1, 1961, employees who are disabled 
and receiving temporary benefits as defined in the 
Workmen’s Compensation or State Disability laws 
shall be entitled to the benefits under Paragraphs 
2, 4 and 5 of this Article XXII-A during the period 
of illness or injury which is compensable under 
either law. The Trustees of the Health and Welfare 
Fund shall, however, review any Workmen’s Com­
pensation case where benefits exceed a one-year 
period and shall establish regulations covering said 
Workmen’s Compensation Disability cases in order 
to prevent excessive drain on the Fund. Funds 
equivalent to the contributions required in Para­
graphs 4 and 5 for Dental and Psychiatric Care 
shall be transferred for such employees from said 
general account of the Health and Welfare Trust 
to the Dental and Psychiatric accounts, except that 
no transfer of funds for such employee will be 
made for any month for which an employer has 
made sufficient contributions to provide continued 
coverage of said employee.
4. Psychiatric Care. Effective July 1, 1962, con­
tributions of 10 for each straight-time hour worked 
or paid for up to a maximum of forty (40) hours 
per work week shall be made into a separate 
account of the Health and Welfare Trust for the 
purpose of providing psychiatric care for employees 
and/or their dependents. An additional %0 con­
tribution shall be made effective July 1, 1963, and 
an additional %0 contribution shall be made effec­
tive July 1, 1964. Psychiatric benefits shall be pro­
vided for employees on July 1, 1961, or as soon 
thereafter as practicable, and, as funds permit, for 
their dependents. The Trustees of this Fund are 
hereby authorized to make arrangements to finance 
the first year of said benefits in an amount approxi­
mately equal to a %0 per hour contribution. Except 
as provided herein, the coverage to be provided for 
employees and/or their dependents shall be de­
termined by the Trustees of such Fund and limited 
to such benefits as can be purchased with the 
contributions as provided herein.
5. Dental Care. Effective July 1, 1961, a sepa­
rate account in the Health and Welfare Trust shall 
be established for the purpose of providing dental 
care benefits for employees and their dependents. 
The Employers agree to contribute for each 
straight-time hour worked or paid for up to a maxi­
mum of forty (40) hours per work week, for this 
purpose the following amounts: 30 per hour effec­
tive July 1, 1962; an additional 20 per hour effective 
July 1, 1963. Dental benefits shall be provided for 
employees on July 1, 1961, or as soon thereafter as 
practicable, and, as funds permit, for their de­
pendents. The Trustees of this Fund are hereby 
authorized to make arrangements to finance the 
first year of said benefits in an amount approxi­
mately equal to a 30 per hour contribution. Except 
as provided herein, the coverage to be provided 
shall be determined by the Trustees of such Fund
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and limited to such benefits as can be purchased 
with the contributions provided for herein.
6. Payment. Each payment to the Trustees re­
quired by this Article shall be made on or before 
the twentieth (20th) day of each month based upon 
hours worked, exclusive of overtime hours, during 
the preceding calendar month by each employee 
covered by the collective bargaining agreement. 
Such payment shall be accompanied by a list of the 
names of the employees for whom such contribu­
tion is made, showing the number of hours worked, 
exclusive of overtime hours, by each such employee 
during the preceding calendar month. Time during 
vacation periods, sick leave, jury duty and holiday 
absences which is paid for, as provided for under 
the collective bargaining agreement herein referred 
to and all work performed on Sundays and holidays, 
exclusive of daily or weekly overtime, shall be 
considered as time worked, to which the provisions 
of this Article shall apply. The Employer, by pay­
ment of the amounts provided for in this Article 
XXII shall be relieved of any further liability and 
shall not be required to make any further contribu­
tions to the cost of the benefits, either in connection 
with the administration of the plans or otherwise.
7. Benefits. Conditions of eligibility and benefits 
in respect to classifications of employees shall be 
determined by the Trustees.
8. Other Benefit Plans. It is understood that the 
Employer retains any existing rights which he may 
have, in his exclusive discretion, to alter, amend, 
cancel, or terminate any existing employee benefit 
plan or plans or part thereof.
9. Resolution of Differences. Differences be­
tween the Employer and the Union as to the inter­
pretation or application of the provisions of the 
Trust Agreement or Agreements, relating to em­
ployee benefits shall not be subject to the grievance 
or arbitration procedure established in any collec­
tive bargaining agreement. All such differences 
shall be resolved in the manner as specified in the 
Trust Agreement or Trust Agreements.
B. PENSIONS.
1. Trust Fund and Pension Plan. Effective July 
1, 1961, the Employer agrees to make a contribu­
tion of eight cents (8(f) per hour on all straight-time 
hours worked by all employees covered by this 
Agreement, one-half cent (%£) of which shall be 
used to reduce the entry age to the extent, and in 
the manner determined by the Trustees. Such con­
tributions shall be made to a self-administered Pen­
sion Trust Fund to be trusteed and administered in 
accordance with existing law and in accordance with 
the Pension Plan and the Trust Agreement nego­
tiated between the parties. Such Trust Agreement 
is identified as the “Southern California Retail Clerks 
Union and Drug Employer Pension Fund.” Said 
contributions shall be for the sole purpose of pro­
viding pensions for eligible employees as defined 
in the Pension Plan. Such pension shall not exceed 
a maximum of one hundred dollars ($100.00) per 
month plus the cost-of-living adjustment provided 
for in Paragraph 6 hereof, to commence at the 
normal retirement age specified in the Pension Plan 
based on thirty (30) years of service as such service 
is defined in the Pension Plan. In the event that
more than one trust is deemed desirable, the dec­
larations of trust and trustees named therein shall 
be the same provided that the financial liability 
of the Employer shall not exceed the amount speci­
fied herein. Separate jointly administered trusts 
shall be established if required for tax exemption 
or deductibility purposes or if otherwise legally 
required, or if deemed necessary or desirable by 
the initially signatory Union and employers to pro­
vide the benefits for which provision is made in this 
Article XXII.
2. Provisions. Among other things, the Pension 
Plan shall include a provision permitting, at the 
option of the employee, early retirement at actuarily 
reduced benefits on attainment of age fifty-five (55) 
and completion of such number of years’ service as 
shall be defined in the Pension Plan. The Pension 
Plan shall include provisions for vesting and for 
past service credits to the extent the funds permit.
3. Precedence. To the extent the funds permit 
the following benefits will be provided in the order 
hereafter named:
(1) One hundred dollars ($100.00) per month, 
plus the cost of living adjustment pro­
vided for in Paragraph 6 hereof, pension 
at normal retirement age as specified in 
Paragraph 1, above.
(2) Early retirement as specified in Para­
graph 2, above.
(3) Full past service credits as specified in 
Paragraph 2, above.
(4) Vesting of benefits as specified in Para­
graph 2, above.
4. Payment. On or before the twentieth (20th) 
day of each month, the Employer shall make the 
payments required by Paragraphs B-l, 5, 6, 7 and 
8 of this Article on all straight-time hours worked 
during the preceding month by his employees who 
are covered by this Agreement. The last payment 
due under this Agreement shall be made on or 
before the twentieth (20th) day of July, 1966, for 
the month of June, 1966.
5. Entering Age. Effective January 1, 1965, the 
Employer shall increase his payment to the Trustees 
of the Pension Fund by two (2) additional cents 
per hour for each hour worked or paid up to a 
maximum of forty (40) hours to reduce the entry 
age for employees to age 20, to the extent, and in 
the manner, determined by the Trustees based on an 
actuarial study, and effective July 1, 1961, for those 
employees who retire on or after June 2, 1959.
6. Cost-of-Living Adjustment. Beginning July 
1, 1959, semi-annual adjustments in monthly retire­
ment benefits to reflect changes in living costs shall 
be made for employees who retire during the term 
of this Agreement. These adjustments shall be com­
puted on a percentage basis according to percent­
age changes in the Consumer Price Index for Los 
Angeles measured from the April 15, 1959 Index. 
Additional contributions to the Pension Fund for 
this purpose based on all straight-time hours shall 
be made annually on or about January 1 of each 
year only if determined necessary by the Trustees
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as a result of actuarial valuations made by the joint 
consultants to the Pension Fund.
7. Medical Coverage. Effective July 1, 1961, a 
contribution of %0 per straight-time hour worked, 
up to a maximum of forty (40) hours per work week, 
shall be made into the Southern California Retail 
Clerks Union and Drug Employer General Trust 
Fund to provide medical coverage for employees 
retired under the Pension Plan. Benefits for these 
retirees shall be determined by the Trustees of said 
Fund and shall be the same, insofar as possible, as 
benefits provided by the plans of the local unions of 
these employees, except that coverage shall be lim­
ited to such benefits as can be purchased with the 
contribution provided for in this paragraph. In the 
event that State or National legislation shall be 
passed which provides medical or hospital care for 
the pensioners receiving benefits under this Plan, 
such State or National plans shall be integrated to 
the extent necessary to prevent duplication of bene­
fits, provided, however, that the combined benefits 
of the plans shall not be less than the maximum 
benefits provided by this Plan.
8. Supplemental Unemployment and Disability 
Benefits. Effective July 1, 1961, a contribution of 
one-cent (10) for each straight-time hour worked or 
paid for up to a maximum of forty (40) horns per 
work week, shall be made into the Southern Cali­
fornia Retail Clerks Union and Drug Employer 
General Trust Fund for the purpose of providing 
supplemental unemployment benefits and supple­
mental disability benefits. An additional contri­
bution of 10 per hour shall be made effective 
July 1, 1962. The coverage to be provided shall be 
determined by the Trustees of such fund and limited 
to such benefits as can be purchased by the con­
tributions provided for above, except that combined 
State and Trust Fund benefits for unemployed per­
sons shall not exceed 65% of the weekly straight- 
time earnings or 80% of the weekly straight-time 
earnings for disabled persons who receive benefits 
under the State Disability or Workmen’s Compen­
sation laws for the duration of such benefits and 
based on the eligibility requirements of the State 
programs except for employees unemployed be­
cause of a strike by employees covered hereby. If 
possible, such contributions shall be made to a 
separate account in one of the existing trust funds. 
The Trustees may establish different benefits for 
clerks and pharmacists, taking into consideration 
the fact that pharmacists generally are seldom un­
employed and therefore that increment of the con­
tribution which would ordinarily be utilized for 
supplementary unemployment benefits shall be 
added to the appropriate portion when distribution 
is made of the pharmacists’ disability and work­
men’s compensation benefits. Should the increment 
and portion of the contribution as stated above 
not produce 80% of the pharmacist salary then an 
amount which will reflect the utilization of the two 
increments shall be used to establish the level that 
the funds permit.
9. List of Employees. The monthly payments to 
the Trustees shall be accompanied by a list of the 
names of the employees for whom such contribu­
tion is made, showing the number of hours worked, 
exclusive of overtime hours ,by each such employee 
during the preceding calendar month. Time which
is paid for during vacation periods, sick leave, jury 
duty and holiday absences, as provided for under 
the collective bargaining agreement herein referred 
to, and all work performed on Sundays and holi­
days, exclusive of daily or weekly overtime, shall be 
considered as time worked, to which the provisions 
of Paragraph B-4 of this Article shall apply.
10. Trustees. The parties hereto agree to main­
tain the existing Southern California Retail Clerks 
Union and Drug Employer Pension Fund and 
Southern California Retail Clerks Union and Drug 
Employer General Trust Fund, each administered 
by three trustees appointed by the Retail Clerks 
Unions of Southern California (137, 324, 770, 899, 
905, 1167, 1222, 1428 and 1442) on one hand, and 
by the Employers initially signatory to this Agree­
ment (The Owl Drug Co., Sav-On Drugs, Inc., and 
Thrifty Drug Stores Co., Inc.) on the other hand.
11. Other Pension Plans. The Employer retains 
the exclusive right to alter, amend, cancel, or ter­
minate any presently existing company-sponsored 
pension plan or employee-retirement plan which 
existed prior to the establishment of the newly 
negotiated pension fund.
12. Laws and Regulations. The Trust and the 
benefits to be provided from the Pension Trust 
Fund hereinabove referred to and all acts pursuant 
to this Agreement and pursuant to such Trust 
Agreement and Pension Plan shall conform in all 
respects to the requirements of the Treasury De­
partment, Bureau of Internal Revenue, and to 
any other applicable state or federal iaws and 
regulations.
C. BUSINESS EXPENSES.
It is understood that the provisions of this 
Article are being entered into upon the condition 
that the payments made by the Employer here­
under shall be deductible as business expenses 
under the Internal Revenue Code as it presently 
exists or as it may be amended subsequent to the 
date of this Agreement and under any similar 
applicable state revenue or tax laws.
D. ACCEPTANCE OF TRUSTS.
The Employer and the Union hereby accept the 
terms of the existing Health and Welfare, General 
Trust Fund and Pension Fund Trust Agreements 
establishing the Trusts referred to in this Article 
and by this acceptance agree to and shall become 
parties to each of said Trusts.
The Trustees are hereby authorized to amend 
the Trust Agreements provided such amendments 
are consistent with the provisions of this Agree­
ment. Any amendments that from time to time may 
be made thereto including the creation of supple­
mentary trusts to handle any of the funds referred 
to in this Agreement are hereby incorporated by 
reference ana made a part of this Agreement.
The Employer hereby specifically ratifies the 
appointment of Trustees made by the Employers 
initially signatory hereto, designates and appoints 
them, or their successors, as his Trustees, and au­
thorizes them to act in such capacity. Successor 
trustees shall be appointed by the same parties as 
the original trustees.
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A R T IC L E  X X III
EX PIR A TIO N  AND REN EW AL
This Agreement shall be in effect July 1, 1961, 
to and including June 30, 1966, and shall continue
from year to year thereafter unless either party 
shall give written notice to the other at least sixty 
(60) days prior to the expiration date of June 30, 
1966 or at least sixty (60) days prior to any subse­
quent June 30 of any succeeding year of its desire 
to alter, amend, or terminate this Agreement.
SIGNED THIS...................DAY OF............................................. , 19
FOR THE EMPLOYER: FOR THE UNION:
RETAIL CLERKS UNION LOCAL 1167
(Corporation, partnership, individual) 
dba................................................................... ...............
gy Secretary-Treasurer
(name) (title)
Address............................................................................
City...................................... Phone............. ..................
NAMES OF PARTNERS:
TO THE PARTIES SIGNATORY TO THIS AGREEMENT:
Your attention is specifically called to Article XVII, “Favored Nations Clause”.
In connection therewith, no authority is granted by Retail Clerks Union, Local 
1167, to anyone to change in any way whatsoever any of the provisions of this 
contract, unless it is done at the direction of the Executive Board of the Union 
and executed in writing by the Secretary of Local 1167.
RETAIL CLERKS UNION LOCAL 1167
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APPEN D IX A
SCH ED U LE OF COST-OF-LIVING CH ANGES
m
Consumers Consumers
Price Index Increase Price Index Increase
126.8-126.9 o t 133.8-133.9 14 l
127.0-127.2 V 134.0-134.2 14V
127.3-127.4 1 t 134.3-134.4 15 ft
127.5-127.7 I V 134.5-134.7 15V
127.8-127.9 2 t 134.8-134.9 16 t
128.0-128.2 2 V 135.0-135.2 16V
128.3-128.4 3 t 135.3-135.4 17 *
128.5-128.7 3 V 135.5-135.7 17V
128.8-128.9 4 $ 135.8-135.9 18 f--Maximum
on 7-1-64
129.0-129.2 4%)#
136.0-136.2 18V129.3-129.4 5 ^—Maximum
on 7-1-61 136.3-136.4 19 t
129.5-129.7 5 V 136.5-136.7 19V
129.8-129.9 6 * 136.8-136.9 20 t
130.0-130.2 6 V 137.0-137.2 20V
130.3-130.4 7 f> 137.3-137.4 21 t
130.5-130.7 7%^—Maximum 137.5-137.7 21V
on 7-1-62 137.8-137.9 22 t
130.8-130.9 8 t 138.0-138.2 22V
131.0-131.2 s v 138.3-138.4 23 t
131.3-131.4 9 * 138.5-138.7 23 V
131.5-131.7 9 V 138.8-138.9 24 0
131.8-131.9 10 0—Maximum 
on 7-1-63 139.0-139.2 24V
132.0-132.2 10V
139.3-139.4 25 (if
132.3-132.4 11 * 139.5-139.7 25V
132.5-132.7 11V
139.8-139.9 26 l
132.8-132.9 12 t 140.0-140.2 26V
133.0-133.2 1 2 ^
140.3-140.4 27 l
133.3-133.4 13 t 140.5-140.7 27V
133.5-133.7 13 V 140.8-140.9 28 tf--Maximumon 7-1-65
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A PPEN D IX B
D R U G  C LER K S
H O URLY, O VERTIM E, W EEKLY AND SUNDAY WAGE R A TES
JULY 1, 1961-DECEMBER 31, 1961
Sunday 40 Hours
Hourly
Rate Overtime
40
Hours
48
Hours
Hourly
Rate
including
Sunday
Experienced Clerk $2,255 $3.3825 $90.20 $117.26 $3,255 $98.20
Apprentices:
1st 4 months.... 1.705 2.5575 6 8 .2 0 8 8 .6 6 2.5575 75.02
2nd 4 months.... 1.815 2.7225 72.60 94.38 2.7225 79.86
3rd 4 months.... 2.035 3.0525 81.40 105.82 3.035 89.40
JANUARY 1, 1962-JUNE 30, 1962
Experienced Clerk 2.325 3.4875 93.00 120.90 3.325 101.00
Apprentices:
1st 4 months.... 1.755 2.6325 70.20 91.26 2.6325 77.22
2nd 4 months.... 1.870 2.8050 74.80 97.24 2.8050 82.28
3rd 4 months.... 2.095 3.1425 83.80 108.94 3.095 91.80
PH A RM ACISTS
H O U RLY, O V ERTIM E AND W EEKLY WAGE R A TES
SCHEDULE A  (no premiums) SCHEDULE B ( +  premiums)
Straight-
time
Hourly
Rate
Overtime
Hourly
Rate
40 Hour 
Week
Straight-
time
Hourly
Rate
Overtime
Hourly
Rate
40 Hour 
Week
July 1, ' 6 1 -  
Dec. 31, '61... ...$5,075 $7.6125 $203.00 $4.85 $7,275 $194.00
Jan. 1, '62—  
June 30, '62... ... 5.225 7.8375 209.00 5.00 7.50 200.00
July 1, ' 6 2 -  
Dec. 31, '62... ... 5.425 8.1375 217.00 5.20 7.80 208.00
Jan. 1, '63—  
June 30, '63... ... 5.575 8.3625 223.00 5.35 8.025 214.00
July 1, ' 6 3 -  
Dec. 31, '63... ... 5.775 8.6625 231.00 5.55 8.325 222.00
Jan. 1, '64—  
June 30, '64... ... 6.00 9.00 240.00 5.775 8.6625 231.00
tJuly 1, 1962-June 30, 1966
NOTE: The basic hourly wage rates set forth in Article V I herein 
may be supplemented by adjustments called for under 
Article V I. When such adjustments are required by the 
contract, a full schedule will be printed and mailed to the 
parties to the Agreement.
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Retail Clerks Union Local 1167 
190 West "G" Street 
Colton, California
Gentlemen:
Re: "Retail Drug Agreement" Article XI, Responsibilities
to the Public and the Pharmacy Profession
This will elaborate upon and confirm certain understandings reached 
during our recent discussions concerning the above-referred to Article 
of our proposed collective bargaining agreement.
1. As to incoming telephone calls, they will be initially 
directed to a non-pharmacist, except where such procedure is not 
feasible. The company will make changes in telephone procedure 
required by the foregoing statement at the earliest practicable 
moment.
2. As to partitions, wherever it is necessary to protect the 
pharmacist in his filling of prescriptions, some type of parti­
tion will be erected to meet the problem.
3. As to rest periods, we have no objection to our pharmacists 
taking two ten-minute rest periods per day, approximately in the 
middle of each four-hour period, as long as they remain available 
to furnish services as required by law.
4. As to work loads of pharmacists, we do not expect the pharma­
cist to do more than a "reasonable" or "good" day's work. If a 
pharmacist's time is largely devoted to the prescription case he, 
obviously, will have less time to perform the related functions 
noted in paragraph B-4 of Article XI. He may thus need non­
pharmacy help in the performance of the latter functions. Such 
help will be provided where needed.
Sincerely,
(Company)
By- Date
•c.
kn^-oiow&SfODS.oio
